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1. Introduction 
 

1.1. In order to discharge its responsibilities the University has adopted these procedures 
which apply to all students following Programmes accredited by professional, statutory 
or regulatory bodies which require the University to make a ‘Fitness to Practise’ or 
equivalent declaration; where a student subject to a professional code of conduct is 
undertaking a relevant programme of continuing professional development; or where a 
student, as part of their programme of study, is involved with activities which would be 
adversely impacted upon in the event of conduct or competency concerns of the 
student being evident. 
 

1.2. Students following programmes affected by the Fitness to Practise Procedure shall not 
engage in any conduct which renders him/her not fit to be admitted to and practise that 
relevant profession.  

 
1.3. In accepting the offer of a place at the University, students are committed to strict 

compliance with all the regulations, policies and procedures of the University. Students 
are reminded that the regulations, policies and procedures apply equally offsite and 









5. Principles relating to Student Health 
 

5.1 Students should understand that their physical or mental health may be a reason for 
them to be deemed unfit to practise, notwithstanding the requirements of the Equality 
Act 2010.  As a consequence they may not be able to successfully complete the 
programme for which they are enrolled. (Students are also referred to the Supported 
Study Policy and the Mental Health Policy which may be relevant.) 

 
5.2



6. Principles relating to academic failure 
 

6.1 Students should understand that if they are found to be in breach of these Fitness 
to Practise Procedures then an assessment board may decide to act to remove 
some or all of their academic credit achieved on the programme thus far, 
including but not confined to any credits that might otherwise lead to them being 
able to claim an interim award recognised in any way by the profession.  External 
Examiner(s) will be made aware of the circumstances and will be asked to support and 
affirm the decision of the Assessment Board. 
 

6.2 Students should understand that academic failure during their programme including in 
relation to work-



i. requires investigation; and/or 

ii. requires the invoking of the University of Bolton Student Non Academic 

Conduct and Disciplinary Policy and Procedure, and/or other University 

procedures; and/or 

iii. 





12. Purpose and Authority of the Fitness to Practise Panel 

12.1 When a decision has been taken to initiate the formal Fitness to Practise Procedure, 
the student should be informed in writing of the decision to hold a Fitness to Practise 
Hearing.  The Chair of the Hearing shall be a member of the University Senior 
Management Team.  Such notice will also detail the Fitness to Practise concerns that 
will be considered by the Fitness to Practise Panel, clearly state the date, time and 
place of the hearing, and state the entitlement to be accompanied by a companion 
who will normally be a representative of the University of Bolton Students’ Union. The 
notice will also invite the student to inform the Head of Quality Systems of any 
reasonable adjustments that are required which will be accommodated where 
reasonably practicable. 

12.2 At least 5 working days before the date of the Fitness to Practise Hearing (unless this 
is not reasonably practicable) the student should be provided with information and 
copies of any relevant documents and/or witness statements adduced as part of other 
procedures or the investigatory stage of the Fitness to Practise Procedure that will be 
used at the hearing.   

12.3 Where evidence has been gathered for other University procedures such as the 
Student Non Academic Conduct and Disciplinary Procedures that evidence will be 
used for Fitness to Practise hearing purposes and where findings of fact are made 
under the Student Non Academic Conduct and Disciplinary Procedure, those facts 
may be relied upon under this Fitness to Practise Procedure.   

12.4 In all cases where a witness’ identity is to be kept confidential, the student will be 
provided with as much information as possible in relation to the evidence provided by 
the witness in question, whilst maintaining confidentiality.  

12.5 Reasonable time should be permitted for the student to arrange for the Students’ 
Union Representative to attend and for the student to prepare for the hearing. 

12.6 The student should attend the hearing.  It the student cannot attend at the date/time 
specified he/she should inform the Head of Quality Systems immediately who will 
seek to agree an alternative date/time. 

12.7 If the student does not attend the hearing without giving notice and/or without good 
reason the Fitness to Practise Hearing will be held and a decision made on the 
information and evidence available to the Hearing Panel. 

12.7 The Purpose of the Fitness to Practise Panel investigation and hearing is to 
determine whether the student’s 



 (where appropriate) a representative of the profession concerned, who may be 
from another university or the relevant professional body; 

In cases involving the student’s health an OHP representative or member of the 
University Disability Team may be present to provide advice to the Panel if deemed 
appropriate by the Chair but this person shall not be party to the final decision on the 
course of action to be adopted. 

A secretary for the Panel will be organised by the Head of School. 

12.9 If the student is accompanied by a member of the Students’ Union, that person may 

make representation and ask questions but should not answer questions on the 

student’s behalf.  The student may request to confer privately with the Students union 

representative at any time during the hearing. 

12.10 At the hearing the Chair will explain the process that will be followed and will confirm 

the concerns relating to the student’s fitness to practise.  The case against the 

student will be presented, together with any supporting evidence including the 

findings of other University Procedures.  The student (or the Students’ Union 

Representative) shall set out his/her response, referring where appropriate to 

evidence.  The Fitness to Practise hearing may be adjourned if the Chair deems that 

further investigations are necessary.  The student will be given reasonable 

opportunity to consider any new information obtained before a Fitness to Practise 

hearing is reconvened. 

12.11 After the Fitness to Practise hearing the Panel will determine whether the student’s 

Fitness to Practise is impaired and if so what the appropriate action should be. 

12.12 Following its deliberations, the Panel shall determine whether: 
 

a. To dismiss the case or concern that has been raised; 

b. 



 

12.13 The Chair of the Fitness to Practise Panel will confirm to the student in writing, usually 

within five working days of the hearing, the outcome of the Fitness to Practise hearing 

including, where appropriate the Vice Chancellor’s affirmation of the recommendation 

of exclusion or expulsion. 

 

13. Right of Appeal 

13.1 In the letter confirming the outcome of the Fitness to Practise hearing, the student will be 

notified of his/her right to appeal.   

13.2 An Appeal is heard by an “Appeal Officer”. 

13.3 When an appeal is against any sanction other than expulsion, the Appeal Officer will be 

a member of the Executive Board who has not had any previous involvement with the 

case, as far as is reasonably possible.   

13.4 
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