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ethical codes and guidelines for the conduct of research and University 
personnel are expected to comply with such standards. 
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4. Procedures 
 
  The University is committed to ensuring that all allegations of research 

misconduct are investigated thoroughly, fairly and expeditiously, and with care 
and sensitivity. To this end, the procedure for handling allegations of research 
misconduct is separated into two stages. Firstly, an initial assessment to 
determine whether there is a prima-facie case for an investigation and, 
secondly, a formal investigation to examine and evaluate all the relevant facts, 
and to determine whether research misconduct has been committed. 
Reasonable adjustments will be made to all procedures to ensure that no 
individual against whom an allegation is made is placed at a disadvantage by 
virtue of a disability or specific learning disability. 

 
 4.1 Initial Allegation of Research Misconduct 
 
 4.1.1 Any member of the University who believes that an act of research 

misconduct has occurred or is occurring should notify the Head of School or 
manager of the academic department2 to which the individual suspected to 
have perpetrated the research misconduct is attached. If, for any reason, this 
is not possible or appropriate, the individual should contact the senior 
University manager with responsibility for research (the ‘Head of School or 
other responsible senior manager’). 

 
4.1.2 Any person or organization external to the University wishing to report 

suspected research misconduct should contact the Head of School or other 
responsible senior manager. 

 
4.1.3 All possible steps will 
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Resources (or, if a research student is the subject of the allegation, s/he 
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Note that the timescale for any stage noted above is the maximum that would 
be expected and that, under normal circumstances, good practice will dictate 
that the various stages should be expedited well within these maxima. 

 
6. Useful Resources 
 

  Active Risk Management in Education, Research Misconduct, February 2006. 
http://www.jisclegal.ac.uk/Projects/ActiveRiskManagementinHigherEducation/
ARMEDResearchmisconduct.aspx 

 
  Association of Medical Research Charities, AMRC Guidelines on Good 

Research Practice, 2002. 
  http://www.amrc.org.uk/research-resources_guidance 
 
 Biotechnology and Biological Sciences Research Council, Safeguarding Good 

Scientific Practice, June 2006. 

http://www.jisclegal.ac.uk/Projects/ActiveRiskManagementinHigherEducation/ARMEDResearchmisconduct.aspx
http://www.jisclegal.ac.uk/Projects/ActiveRiskManagementinHigherEducation/ARMEDResearchmisconduct.aspx
http://www.amrc.org.uk/research-resources_guidance
http://www.bbsrc.ac.uk/nmsruntime/saveasdialog.aspx?lID=1579&sID=8354
http://www.esf.org/index.php?eID=tx_ccdamdl_file&p%5bfile%5d=33299&p%5bdl%5d=1&p%5bpid%5d=4053&p%5bsite%5d=European%20Science%20Foundation&p%5bt%5d=1366789054&hash=43470b63202e08a36f60254afc9237d0&l=en
http://www.esf.org/index.php?eID=tx_ccdamdl_file&p%5bfile%5d=33299&p%5bdl%5d=1&p%5bpid%5d=4053&p%5bsite%5d=European%20Science%20Foundation&p%5bt%5d=1366789054&hash=43470b63202e08a36f60254afc9237d0&l=en
http://www.esf.org/index.php?eID=tx_ccdamdl_file&p%5bfile%5d=33299&p%5bdl%5d=1&p%5bpid%5d=4053&p%5bsite%5d=European%20Science%20Foundation&p%5bt%5d=1366789054&hash=43470b63202e08a36f60254afc9237d0&l=en
http://www.bis.gov.uk/assets/goscience/docs/u/universal-ethical-code-scientists.pdf
http://www.idras.ac.uk/individuals/
http://www.idras.ac.uk/institutions/
http://www.mrc.ac.uk/research/research-policy-ethics/good-research-practice/
http://www.mrc.ac.uk/research/research-policy-ethics/allegations-of-research-misconduct/
http://www.mrc.ac.uk/research/research-policy-ethics/allegations-of-research-misconduct/
http://www.rcuk.ac.uk/documents/reviews/grc/goodresearchconductcode.pdf
http://www.singaporestatement.org/
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  The Seven Principles in Public Life – Summary of the Nolan Committee’s First 
Report on Standards in Public Life, 1995. 

  http://www.archive.official-
documents.co.uk/document/parlment/nolan/nolan.htm 

 
UK Research Integrity Office: Code of Practice for Research: Promoting good practice 
and preventing misconduct, 2009. 
http://www.ukrio.org/what-we-do/code-of-practice-for-research 
 
UK Research Integrity Office: Procedure for the Investigation of Misconduct in 
Research, 2008. 
http://www.ukrio.org/what-we-do/procedure-for-the-investigation-of-misconduct-in-
research/ 
 
Universities UK: The concordat to support research integrity, July 2012. 
http://www.universitiesuk.ac.uk/highereducation/Documents/2012/TheConcordatToS
upportResearchIntegrity.pdf 

 
  Welcome Trust, Guidelines on Good Research Practice, including Statement 

on the Handling of Allegations of Research Misconduct, November 2005. 
  http://www.wellcome.ac.uk/About-us/Policy/Policy-and-position-

statements/WTD002756.htm 
 

 
 
 

 
 
 
 
 

 
 
 
 
 
  

http://www.archive.official-documents.co.uk/document/parlment/nolan/nolan.htm
http://www.archive.official-documents.co.uk/document/parlment/nolan/nolan.htm
http://www.ukrio.org/what-we-do/code-of-practice-for-research
http://www.ukrio.org/what-we-do/procedure-for-the-investigation-of-misconduct-in-research/
http://www.ukrio.org/what-we-do/procedure-for-the-investigation-of-misconduct-in-research/
http://www.universitiesuk.ac.uk/highereducation/Documents/2012/TheConcordatToSupportResearchIntegrity.pdf
http://www.universitiesuk.ac.uk/highereducation/Documents/2012/TheConcordatToSupportResearchIntegrity.pdf
http://www.wellcome.ac.uk/About-us/Policy/Policy-and-position-statements/WTD002756.htm
http://www.wellcome.ac.uk/About-us/Policy/Policy-and-position-statements/WTD002756.htm
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If the Panel finds the allegation proven and any subsequent appeal is not upheld, the 
Head of School or other responsible senior manager, in consultation with the Vice 
Chancellor, will determine what action needs to be taken. This action may include 
the initiation of formal disciplinary proceedings under the University’s published 
disciplinary procedures. 
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