
 
 

 

EQUAL OPPORTUNITIES POLICY  

 

1.  Introduction  

 

1.1 





 

4.  Implementation of the Policy  

 

4.1  The University’s managers will ensure that:  

 

¶  Employees and students are aware of the equality and diversity policies and the 

procedures for making a complaint.  

¶  The implementation of all equality policies and schemes is monitored and 

progress reported.  

¶  Equality is taken into consideration, where appropriate, in policies, strategies and 

procedures to ensure that they promote equality and do not unlawfully 

discriminate. 

¶ Employees, students and their union representatives are provided with 

appropriate forums e.g. the Organisational Development, Equality and Diversity 

Committee and any adhoc committees, to discuss equality and diversity issues 

and raise any concerns.  

¶  Procedures are in place for the fair appointment, promotion and development of 

employees, and the fair selection, teaching and assessment of students, free 

from unjustifiable discrimination. 

 ¶  Managers and employees are provided with appropriate equality training and 

development including being able to undertake Equality Checks, where 

appropriate.  

¶  Compliance with the equality policies is part of the job descriptions of all 

employees.  

¶  Actions by employees to implement the equality policies and any single equality 

scheme will be reviewed as part of the performance review process.  

¶  We seek commitments from our suppliers that they are taking steps to promote 

equality and eliminate discrimination. 

 

 4.2  Everyone is expected to support and implement the equality and diversity policies 

and ensure that their behaviour and/or actions do not amount to discrimination or 

harassment in any way.  
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6.4  Learning materials should be non-discriminatory. If discriminatory material is used 

to make a point, the discriminatory nature should be pointed out by the employee 

using the material.  

 

6.5  Advice and Support7g21 
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